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Customized Continuous Improvement Plan

                                                                          2008
Based on what you have learned about your communication style, what do you see as the unique talents that you bring to the company?
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2.

3.

In your current position, how do you utilize these talents?

•

•

•

What did you identify as blind spots in your behavioral style that get in your way of achieving your goals at work and/or your personal life?

•

•

What behaviors would you like to adjust to maximize your contribution, enhance your work experience and/or minimize the obstacles created by your blind spots? (Please identify only one or two behaviors that you will commit to changing over the next 6 months).

1.




2.




How will you hold yourself accountable?

• Internal coach

• Self monitoring system

• Personal feedback partner

• Journal

• Other

How will you measure your progress?



How will your life/work improve when you succeed?  How would that be different from your current situation?




What are you doing currently to fulfill your values?




What will you do differently as a result of this information?
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